
 

POOL MAINTENANCE SUPERVISOR 

Job Title: Pool Maintenance Supervisor FLSA Status: Non-Exempt  

Reports to: Aquatics Director Revision Date: April 28, 2020 

 

POSITION SUMMARY: 

Oversight of approximately 20 seasonal part time pool maintenance staff. Responsible for 

pool cleaning, water quality testing and other pool maintenance tasks including 

backwashing, chemical monitoring, maintaining chemical supplies and logbooks.  

ESSENTIAL FUNCTIONS: 

1. Oversight of the maintenance of Fort Bragg pools, ensure daily water quality and 

cleanliness. 

2. Adequately supervises approximately 20 part time staff responsible for cleaning pools. 

3. Responsible for ensuring all opening and closing tasks are performed at each pool, each 

day. 

4. Availability: 8:00AM-5:00PM 5 days per week, Mid-May-Labor Day. 

 

 

YMCA COMPETENCIES (Team Leader): 

Mission Advancement: Models and teaches the Ys values. Ensures a high level of service 

with  

a commitment to changing lives.  Provides volunteers with orientation, training, 

development, and recognition. Cultivates relationships to support fund-raising. 

Collaboration: Champions inclusion activities, strategies, and initiatives. Builds relationships  

to create small communities. Empathetically listens and communicates for understanding 

when negotiating and dealing with conflict. Effectively tailors communications to the 

appropriate audience. Provides staff with feedback, coaching, guidance and support. 

Operational Effectiveness:  Provides others with frameworks for making decisions. Conducts 

prototypes to support the launching of programs and activities. Develops plans and 

manages best practices through engagement of the team. Effectively creates and manages 

budgets. Holds staff accountable for high-quality results using a formal process to measure 

progress. 

Personal Growth: Shares new insights. Facilitates change; models adaptability and an 

awareness of the impact of change. Utilizes non-threatening methods to address sensitive 

issues and inappropriate behavior or performance.  Has the functional and technical 

knowledge and skills required to perform well; uses best practices and demonstrates 

up-to-date knowledge and skills in technology. 

QUALIFICATIONS: 

1. One to two year’s related experience is preferred. Willing to train the right candidate  

2. Minimum age of 21. 

3. Within 60 days of hire completion of: Child Abuse Prevention for Supervisory Staff; CPR; 

First Aid; AED; Blood-borne Pathogens. Completion of YMCA program-specific and 

trainer certifications as directed. 

4. Work effectively with people of different backgrounds, abilities, opinions and 



perceptions.  

5. Ability to work 8:00AM-5:00PM 5 days per week, Mid-May-Labor Day. 

 

PHYSICAL DEMANDS: 

Sufficient strength, agility and mobility to perform essential functions of position and to 

supervise program activities. 

 

 

COMPENSATION 

$11-12 hourly D.O.E. 

 

LOCATION: 

Fort Bragg Pools 

 

TO APPLY: 

Submit Cover Letter, Seasonal Job Application, and Resume to: 

Nikki Stenerson 

2717 Fort Bragg Road 

Fayetteville, NC 28303 

 

nikki.stenerson@ymcaofthesandhills.org 

 


